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vt tn: wra tfwrr 
(vrfwr frour) 
wffnqroiT 

filTOt, 3 faTOTO, 1992 

d, 5014 / 9 2 —twrcr eroPnfif (tow! *n rnfa 

utoto) trftrPnrir i 960 YV am 19(1) ffnr st?t 

afl^pflf TIT JpftiT *ET% JOT t* arf'E ^fTOT 1ST .fTO, 

ftwf #p it 'Riavf atk %rstir tot «pf »i^ 

% od ^ m nj arY <k vrfrrrr nfrorot ikt PrPnrro 1982 

«S fTWTftlftra' faftWi Jr >TfT: HVT.-JT <ETOT 

2. trfaro tot ark stityt :— 

(1) TO Mroitf vt ^ tfo toe tffw (nfarorr) tot 

(TOffe) faftTO 1987 w aTO»TT I 

( 2 ) ^ r«rfiRH ws it utoto «fi- ftifr it wm, 

1 


3 r^FfTO 20 it TOuto 
JVtt to 1‘TTOrr 

20(1) (*) fTfTTO-l(i % TOfrfTOTT-( 3 ) % rrtTO Tf^t 
•it* *'t nz tt-tfe ift urn? % fa# nlTOn# 
to TOifftirTO mhffa tot jit mTopi'i | nr 
TO# trowm tt a^TrPnt w Jr TO* 
fti W tfa # TOf ir 7 # fimTOTflT f+: 
%ft % ^faror #, TO nTOTOfTO 
sfTOr % tT'Iett: ijTOr • rjTTtr tojt## 
tottt tow ?r tft *T$f j?¥ rik tej# «r 
toto irr ijtot TOt ?r ttttot bri 

TRf-TTf TO «Tf r i OTTO# fWTlf % nTJjrTT 
tro mj to TfroftuTt uirtt Ifant 
JTJtrw v* Wdf | 1 

(*?) TO TO ftffTTO »t> TOa'TO Wl TRTf'-TT 
^r TTT^W TO TTT 7 arnt f*Ett umf" uof (r^r 
ff tr f !f,r TT’TOT.'T.f iTOjf qfr faf^a 

t;r fir^TO *fTO tr-riTO wro jttot 
7 Trf 1 
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(a) ft£ 41 stfsroftt fimft fftOT TOwmfOT »N- 
TO$t wtoot !pr ftf i|f f ft Mttt fMft 
I font otto 5> 'Jntrift fror spjurttilW 
TOftTnjt ot/ sttot mrft ftftft <wrff 
ftnft nrrt iftft ftn4 totV pfftt, w w ft 
Viftp?! flUTTO 4# jl Vrcfl to ot ftfts ft 
ftfOT mint ^n€r 4 ?f ff rr 5,731 ftjjfttj wffe- 

rrft fft 444 ft frfft f uro ft fr$ 
'44 ark/p ottt tut iff utfrrnarf *{$- 
uiftt ftf ^ OTr ft few srrkr TOft fro? 
511% to w.ftr.'-ff. % % TOft annum % srfftftfJ 
ftTOiTOfft STTRT PT% *FT vft TO Hf 
$4T I 


(If) 4TOtTO TO fffftOT (ur) f OTlftf faff 
ft StfETTOft TOf4T?t "ft ft444 4444 UR% 
to ftnro fpu otto ^ asra tft^trf irra 
?r fen toot 1 

(n) wDimfi TOfrofr uftTOaTOTOfuRwr (ur) f sotTO 
uTot fftfr ’-qPw wifu f faro ijftVu fftt to 

SftJTR glTT, ifc 4 f TO ft ffttwTO ftOT ft 15 

fim ft otto otCot otto to: ft i wfft toIjt ctfrrn; 
TO ft TO4 ft TO fftfftTO (sp) % OTOTT4 Eft 
*rft srrftirr t? ifwf TOftfti 

{#) '• gt fftftt 'nfTOiift TftwrJft ft ftp#' otto to 

ft »rf ft cpr fsrft fttfor ft «it ft 4 mz ft 

erfts.fhurf to ijtoth to fort mrr ?t i'toi 
*f i- 4 UVUR ftutft OTTfm ft STOW 4? TO flft 
TO4 ft ftlfHR % Jfuft % TJOT4 ft 4? Tiff Tr 

*:4 ft* 4 is? fro ar.ft jot fro ft frorr strut 

wfu, to. ft ftp? otto 4 ft strut 3fh: wftftuu 

Fur 'mm n«arr ft 44 ft fturft jrorfTT ^ vrrT/r 

UlPn 4 &ft ft f'4fft ft 44T4 fftmt TO 
r.ftt % srorn; 44 ftur I’tSTUR ft ucft ft fftTift 
ft' Uiwft ftft ?tft 1 

(nr) ft< ft a.'firotft TTOrrft fftrrft ftrrft ^tfruu to 
fifftro (4) % smtftrt otto f u{ ? fr 

TOUT4, srfeor fftrftsr n%r ftnrtror tt ftunro to 
ft 4t *refar % uIot fftroj^n: *ft34t tt4Tct wfi 
ftrotftf 44 ^4UT4 fTUT srrTOt i 

(e) Stf qfi 4fOT 4Hftf f 4TTO)4 ftrfftTO 19 ( 1) % 
TOsftn to ft fftftt ft wfTOrft ft ft4T fuyfr 
T '4 44 StfaTR srro 4 t 4 T I 

20 ( 2 ) flf srfft 4 i~ft ftu; ft ftUTaff ft fftsft STTOT 
4 '«rt.t 4 4-ft TOUT 4 fOT 14 urfft 4 ?t sruftt STTOTTOT f ftftH 
ft «ftf tJOTT ftT 4 ftT 4 fft ft 4 T ftSTT flX 

i C lft 4 T 444414 4 TOT I TO% fftft " fttlOT ft ’ftPuT 
TOfft 3 41? ^tfl afftC 4? 4tf44 T4 fffuTOt ft UP'Tfj 4 
tTOT snfitTlft f 4T4 5fTTJ4 flTO WlftiTT I 

TO ft TOTC ttlfafU^t 3 4T? fit 4tfTO TOf4 ft T'ftftt 
s<'tot uftpur ft ft ®.ft(trr 4Ti ufrorr urr 4f4ti 

'• 10 ( 3 ) ( 1 ) ftTO ffTOTfr, f 5 I 4 % fTO 5 a 44 ra 4 TfT 4 T 
Tl'TlTfTOt fPw ^44 Tfft ?, TOT 4 5 rrfTO 4 Tt ft 444144 
sr nfft (fft ftr ftut ft ftrr ft fttfftMnrrT un:ft toti 
W 144 fT 4 ?t ft wftilT, TOT ftft srPaTOft SPir JT^UWTItTO 
44 flf? ft ft ftft StTOT TOtf UVT 4 Ptft 4 ft ffftt ’TTUT 4 
4 ftifftTt 44 TO TO fti aOTT 4#1 Ti^T TO TO ff B.ft 
TOP? aftE^iftl TIP tfttTTT 4 TO fTOT TOT ?t I 

(ii) 14 ftfftOT % TOtMTlft ffiftr ufTOft f fTOJ 
sitot44itto TnftjrrfVn fr 44 to fttft.t 

4T4T TOT4T,4fu TO f-FTTOlft-T fTOT 444 ?ft 
C.TOT 4ft TO STITiT 44 ftf 44TO PTlftt 
ftlfTO fft4T 44T ftt fur, 44 t 4 TOftr I«5 

T,fwT44OT4T 44ft4T?t ft 51Tft ftft fft TO 

ii7,- ftfro RRi unft'Tt; to to If wot 
mfawft tip ftffttr wrftjr arPrr 4 ,ft pr fn 
turft 1 


ItPtot 20 ( 1 ) (t?) f wT-tu wnruftf fftfsr 

fmft ft srfftPRtft ftwtft otto ppft % ’fuOTt to irftftr 
4 4 4 7 ft t' ,: UF WOTTT 5f?t ■ — 

ft) fvftt fr wfftptft uft'TRt TRT SrfftfTtt ft |ftWT 
fttl'T fuTO ftft TO fftwft ftf 4lt STTfOT (J iff jft 

?t, muf'r 44% fTuj f rf ttttotu fOT 4 ?>i 

( 2 ) ftf fft wf=T4TOt wftpTt, 4fr feft ft TOOT ft 90 
ftw ft'-srfftp 444 ft 41144 4 4 ft ft TOufOTT T?r ?t 

artrc 45 iTuff 4444 tott ft wtft un: j(t ftft 

stutow ft4f«f OTf'flTjftrrfr fTPror 4:4 ft wprtw 
414 foT T41 ft I 

( 3 ) ftft ft SlfftUTTt 4ft 4441 fftft If ft fTfwR 544 4T 44 
'totot wrftOTuT’f toot ptott 4111 fiRr tot ft 
7 ft fpftt ft TOOT ft 44 ft ftftt fijOTr 44 JRTOTr 
4T fttPlT 44TO ?T inr I 

( 4 ) SifftwTft 4.ftroft ft OTTOlOTfftt 44t ft qftTOT TO4- 
PTTOTT4 TJ-TFP4 ft TtTOTt fftj?OT f ftp’tw afttRT ft 
TOT ftwaTO^rr ftj lift 3144 ftp pftf Wf J^OTtTOT flfttf 
% ftfttj ft 4ft ^f“14 fTOt TOft f TTTTOJT ft 44 ft ft^ 

44PT 4 ?t 4?T ftl 47 TOftrOTTTT ft 4T4fTO ^TtR WE 
TOT Ft I 

(5) fftftft ftftt f( ff 4TO4, fftjft? UT TOTTR ST-piTO-R 
ftp TOST f TOOT VifiTTOA UftTOft f PA'3 
TOUT flftPit "pPTT 444 4?f it I 

( fi) gPWOT ft fft^ TOtft Ttft fTOUTTftt OTOT UTO 
ft WTft TO TOU TOTjTTOOTJ 4 ?‘t TTfft ft 4'TO 

tr? ut aftsrp uft 4T ftS fuftsw 4 ?t 1 

( 7) cftrr ftf TO4 44OT q fOTft ft-tr ft 4? ftTOW ?t 
Btlft ff nfftTOTi fftwrft ft ftp ftftf Pirft ft 
«f fjtftf TO TTlftTOT T4I4 U44T | I 

-•* wr.u f r?, Ptgii; (aaffro:) 
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NEW BANK OF INDIA 
(Personnel Department) 
NOTIFICATION 
New Delhi, 3nd December, 1992 

No, 5014|92.—In exercise of the powers confer¬ 
red by Section 19(1) of the Banking Companies 
(Acquisition & Transfer of Undertaking) Act 1980. 
the Board of Directors of New Bank of India in 
consultation with the Reserve Bank of India and with 
the previous sanction of fhe Central Govt, hereby 
makes the following Regulations further 'io amend 
New Bank of India Officers’ service Regulations, 
1982. 

2, Short Title and Commencement : —(i) These 
Regulations may be called New Bank of India Offi¬ 
cers’ Service (Amendment) Regulations, 1987. 

(11) They shall come into force on the date of 
their publication in the Official, Gazette. 

3. Amendment to Regulation 20 :—- 
Termination of Service — 

20(1) (a) Subject to sub regulation 3 of Regula¬ 
tion 16, where the bank is satisfied that 
the performance of an officer is unsatis¬ 
factory or inadequate or there is a 
bonafide suspicion about his integrity or 
his retention in the Bank’s service would 
be prejudical to the interest of the 
bank, and where it is not possible or ex¬ 
pedient to proceed against him as per 
the disciplinary procedure, the batik 
may terminate his services on giving him 
Yhrec months’ notice or emoluments in 
lieu thereof in accordance with the 
guidelines issued by the Govt, from time 
to time. 

(b) Order of Yerminat'on under this sub re¬ 
gulation shall not be made unless such 
officer has been given a reasonable op¬ 
portunity of making a representation to 
the bank against the proposed order. 

(c) The decision to terminate the services 
or an officer employee under sub-regula¬ 
tion (a) above will be taken only by 
the Chairman & Managffig Director. 

(d) The officer employee shall be entitled to 
appeal against any order passed under 
sub-regulation (a) above by preferring an 
appeal wiffiin 15 days to the Board of 
Directors of the bank. If the appeal is 
allowed, the order under sup-regulation 
(a) shall stand cancelled. 

(e) Where an officer employee whose ser¬ 
vices have been terminated and who has 
been paid an amount of three months’ 
emoluments in lieu of notice and on 
anpeal his termination is cancelled, the 
amount paid to him in Feu of notice 
shall be adjusted against the salary that 
he would have earned, had his services 
not been terminated and he shall conti¬ 
nue in the bank’s employment on the 


same terms aad conditions as if the 
order of termination had not been passed 
at all. 

(f) An officer employee whose services are 

terminated under sub-regulation (a) 

above shad be paid Gratuity, Provident 
Fund including employer’s contribution 
and all other dues that may he admissi¬ 
ble to him as per rules notwithstanding 
the years of service rendered. 

(g) Nothing contained hereinabove will 

effect the bank’s right to retire an officer 
employee under Regulation 19(1). 

20(2) An officer shall not leave or discontinue 
his service in the bank without first giv¬ 
ing a notice in writing of his indention 
to leave or discontinue his sorvice or 
resign. The period of not : ce required 
shall be three months and shall be sub¬ 
mitted to the Competent Author ty as 
prescribed in these Regulations. 

Provided further Phafr the Competent 
Authority may reduce the period of 3 
months, or remit the requirement of notice. 

20(3) (i) An officer against whom disciplinary 
proceedings are pending shall not leave| 
discontinue or resign from his service in 
the bank wthout the prior approval 
in writing of Competent Authority and 
any notice or resignation given by such 
an officer before or during the discipli¬ 
nary proceedings shall not take effect 
unless it is accepted by the Competent 
Authority. 

(ii) Disciplinary proceedings shall he deemed 
to be neiding against any employee for 
the purpose of this regulation if he has 
been placed under suspension or an" 
notice has been issued to him to show 
cause why disciplinary proceedings 
should not be instituted against him, and 
will be deemed to be pending uu'il final 
orders are passed by the Competent 
Authority. 


(iii) Die Officer against whom disciplinary 
proceedings have been initiated will 
cease to be in service on the date of 
superannuation but the disciplinary 
proceedings will continue as if he was 
in service until the proceedings are 
concluded and fin'd order is passed in 
respect thereof. The concrened officer 
w‘1t not receive any pay undlor allow¬ 
ance after the date of ninc>annnation. 
He will also not be entitled for the pay¬ 
ment of reffiement benefits till the pro¬ 
ceedings a-e completed and final order 
is passed thereon except his own con- 
,tribut : on to CPF. 




4 


THE GAZETTE OF INDIA : EXTRAORDINARY [Part III— Sec. 4] 


Guidelines under Regulation 20(1) (a) 

“The option to terminate the services of an ofe- 
ccr shall be exercised only where : 

(i) Decision taken by the officer employee in 
his capacity as an officer employee has put 
the bank to monetary loss though no mis¬ 
conduct as such can be proved against him; 

(ii) The officer employee (or any reasons, has 

not been attending to Ms duties iri the bank 
continuously for a period of 90 days after 
exhausting all leave due 'o him of after 
his request for extension of leave has been 
refused in writing- 

(iii) The Officer employee employed on the 
basis of a particular expertise or skill or 
qualification, ceases to possess such an ex¬ 
pertise or skill or qualification, for any 
reasons whatsoever; 


(iv) The Officer employee, for three consecutive 
years in annual appraisal of his perfor¬ 
mance, has received rat Mbs of less than 
average and despite the appraisal reports 
of the first two years having been com¬ 
municated to him there has been no im¬ 
provement or insufficient improvement in 
i ■ r.-- ; pc*ffiiiiiancc. 

(v) Situation is such that due to violence, In¬ 

surgency or general indiscipline, insubordina¬ 
tion, holding an enquiry against the officer 
employee is not possible. 

(vi) The evidence to be relied upon to ptfove 
tuc rm.'conduct g^ts o.-.urcycd or the prin¬ 
cipal witness (es) becomes unavailable for 
reasons beyond Management’s control. 

(vii) Ther 0 is such other cause as would re¬ 
asonably lead the bank to bc’ieve that the 
retention of the officer employee would 
prejudice the bank’s interests.” 

KHUSHAL SINGH, Asstt. Genet al Manager CP) 




